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ABSTRACT
The main objective of the present research was review barriers promoting women to managerial
positions in sports organizations from the perspective professionals. In this study due to the
available sampling 50 people were selected randomly from female managers with highly
educated than the bachelor in the organizations and sports federations. In The present research
was used from Q methodology. The research is qualitative and quantitative. The first for
statistical analysis was used from the descriptive statistical methods for to describe the data. In
the section inferential from Q-factor analysis for data analysis was useded. The results showed
that factors such as disability of women, negative cultural views, and lack of socialization and
gender roles are factors as the most important barriers are present from the perspective of
population. Therefore, it is suggested that managers of sports organizations and sports officials
can use this research for grantting the managerial positions to Women in the country with
regard to barriers.
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INTRODUCTION on the need for managers to possess and use

good communication and interpersonal

Managerial work has changed a great deal
) o ] skills. This change has often been associated

since the beginning of the twentieth century;
) ] ] with the feminization of management, with

these changes include an increased emphasis
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the creation of more women-friendly
organizational cultures and managerial
leadership styles, and with the necessity to
employ more women managers [1]. Such
changes have, however, come about
primarily at the middle management level
where most women managers are located.
Senior  managerial work in most
organizations, including that in sport, is still
primarily a male domain[2]. Researchers
who have focused onthe skewed gender ratio
of the number of executivedirectors/senior
managers in sport organizations havelooked
at ways in which these individuals explain
theirlack of women colleagues and/or have
explored individualdifferences between men
and women athletic directors[3]. Women
have always been in positions that were
forced to do repetitive tasks and take
positions at lower levels.Most of them have
worked on staff positions and as the
assistant of the queue managers and have
rarely taken the responsibilities of queue
managers [4]. The underrepresentation of
women in top-level managerialpositions in
corporate America has been examined from
the perspectiveof the gender role theory.
This includes the examination of managerial
roles being gendered as “masculine,” and
womenin managerial positions being seen as

negative, due to gender stereotyping[5].

Women are not expected to excel, nor to be
successful in male-dominated domains such
as athletic administration. Because of
discrimination and stereotypical perceptions,
women are often overlooked for
opportunities of advancement to top-level
management. One of the objectives of the
Feminist Movement was for women to attain
equal levels of participation in historically
male dominated realm of social life [6].
Athletic administration embraces an eclectic
skill set associated with leading, directing,
finance budgeting, and evaluating within the
context of an organization whose primary
product or service is related to sport. Top-
level managerial and leadership positions
include: Executive Chief Officer, Owner,
General Manager, Executive Director, Vice
President, President and Athletic Director.
When asked about the most significant
barriers to their advancement in athletic
administration, women reported that as
athletic administrators they have
experienced negative perceptions about their
knowledge of intercollegiate athletics,
questions regarding their ability to be
effective leaders and a lack of respect [7]
Top-level managerial positions continue to
be held by men who have encountered few,
if any gender roadblocks, while advancing

within the domain of athletic administration.
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Women’s advancement in management
career can be influenced by the individual
factors within the person, organizational
factors which are located within the
organization, and societal and systemic
factors [8]. Cultural and social attitudes
towards what constitutes “male” or “female”
jobs result in occupational segregation,
although the extent of the problem varies
from country to country and from job to job.
It is important to keep in mind that there are
important institutional differences between
countries, notably  regarding  their
educational and academic systems [9].

Researchers have identified and proven that
gender is a barricade preventing women
from  advancing  vertically  through
administrative hierarchies, into top-level
leadership positions in professional athletic
administrations [7].Esfandiani indicate that
organizational culture cause to lack of
women attendance on managerial positions.
Also, men managers hadn’t positive
attitudes towards women.Chegini et al found
that guide and daily believes as an
organizational culture on absorbing women
to managerial positions in organization play
significant roles. Yet, scholars need to pay
attention to the way those who hold a great
deal of power in the sport world practice

gender since they make decisions about

funding, about the delivery of programs and
services to athletes and coaches, about the
selection and evaluation of personnel, and,
about the mission, development of strategic
change in both sport and the organization
itself [10]. The main purpose of this study
was to investigate the barriers to promotion
of women to managerial positions at sport
organizations from expertise perspective.
MATERIALS AND METHODS

In the present research was used from Q
methodology. The research is qualitative and
quantitative. The first for statistical analysis
was used from the descriptive statistical
methods for to describe the data. In the
section inferential from Q-factor analysis for
data analysis was used. Researchers
identified individual attitudes and then
categorized them according to individuals’
perceptions. The population of this study
consisted of all women employee at sport
federations and Tehran province sport and
youth offices who have had managerial
experience. The sample of this study was 50
women that selected through convenience
sampling. In order to data collection first
books, thesis and article was used. Then,
women requested to express their ideas
about barriers to promotion in managerial
positions. According to their ideas items are

obtained.
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RESULTS AND DISCUSSION

As table 1 indicates factors of 19, 10 and 34
identifies as a significant barriers. Also,
factors of 22, 12 and 14 have less important
from sample attitudes. In other words,
Rejection of female managers from male
staff (Item19), women inability and
regarding it as an effective factor to decrease
of job opportunity (10), Low innovation
capability in women (34).

Table 1: First factorial items in Q chart (Women

inability)
Strongly disagreeStrongly agree

Table 2: Second factorial items in Q chart (negative
cultural attitudes)

Strongly disagreeStrongly agree

S5|-4[-3|-2|-1|0|+1|+2|+3|+4]| +5

18|12 21| 2 | 1|4 |8 |3 |25|15|9

5| -4]-3]-2]-1]0 [+1]+2]+3]+4]+5

221121 5|6 153 |19 |2 ]|10]19

1412311317 4 | 7 [ 11|18 | 34

32121 (128| 8 |16 |27 |35

2412920 | 25| 33

31|26 | 36

30

As table 2 indicates factors of 9, 15 and 31
identifies as a significant barriers. Also,
factors of 19, 12 and 18 have less important
from sample attitudes. These items were:
effect of sociability of inability and self-
handicapping on decreasing women ability
(9), authoritarian and patriarchal culture,
which was always the spread of beliefs and
traditional gender stereotypes (15), creating
balance between work and household duties
(32).

191325 |6 |7 |14]10)|27]|31

33 (20|13 |11 |17 |16 | 24

29 | 22|26 | 23 | 36

34 30| 28

35

As table 3 indicates factors of 6, 24 and 32
identifies as a significant barriers. Also,
factors of 5, 35 and 20 have less important
from sample attitudes. These items were:
women poor imagine of their abilities (32),
Lack of family support from women (24)
and In most modern societies, relying on
preference male, socialization takes shape

on the basis of gender.

Table3: Third factorial items in Q chart (lack of
socialization)
Strongly disagreeStrongly agree

-|4]-3|-2|-1|0|+1|+2]|+3 | +4 | +5

51357 | 2322|2529 34| 1 |24]32

20| 8 | 2 |28|26|30|36 |14 | 6

1013|3127 |11] 9 |15

16 {33 | 4 | 19| 18

3 |12 )21

17

As table 4 indicates factors of 5, 14 and 18

identifies as a significant barriers. Also,
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factors of 21, 16 and 20 have less important
from sample attitudes. These items were:
Beliefs about gender roles, is one of the key
factors that hinder women's participation in
society (5), despite the advantage of
education and plenty of experience and
normally women are unable to accept
responsibility and sensitive positions (14),
Distrust of men to women in managerial
positions (18).
Table4: Fourth factorial items in Q chart (lack of

gender role)
Strongly disagreeStrongly agree

5| -4]-3[-2]-1]0 [+1]+2][+3]+4[+5

20016 7 |3 |1 15(22|9 |19|14]| 5

211 8| 4|2 |17]23]10 |26 |18

11 (12| 6 |27 | 25| 2 | 28

29 |24 |30| 3135

32 33| 34

36

CONCLUSION

The main purpose of this study was to
investigate the barriers to promotion of
women to managerial positions at sport
organizations from expertise perspective.
The results of this study indicate that factors
of 19, 10 and 34 identifies as a significant
barriers. Also, factors of 22, 12 and 14 have
less important from sample attitudes. Given
to existed attitudes that indicate women

inability, it could suggest there are negative

attitudes towards women abilities in sport
organizations. While ability is process that
through it women could defense from their
rights. Esfandiani indicate that
organizational culture cause to lack of
women attendance on managerial positions.
Also, men managers hadn’t positive
attitudes towards women. This finding is in
line with the results of Esfandiani.

Other results of this study indicate that there
IS a negative cultural attitude. Factors of 6,
24 and 32 identifies as a significant barriers.
Also, factors of 5, 35 and 20 have less
important from sample attitudes. These
items were: women poor imagine of their
abilities (32), Lack of family support from
women (24) and in most modern societies,
relying on preference male, socialization
takes shape on the basis of gender. Chegini
et al found that guide and daily believes as
an organizational culture on absorbing
women to managerial positions in
organization  play  significant  roles.
Esfandiani indicate that organizational
culture cause to lack of women attendance
on managerial positions. Also, men
managers hadn’t positive attitudes towards
women. This finding is in line with the
results of Chegini et al and Esfandiani.

The other result of this study indicates that

factors of 6, 24 and 32 identifies as a
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significant barriers. Also, factors of 5, 35
and 20 have less important from sample
attitudes. These items were: women poor
imagine of their abilities (32), Lack of
family support from women (24) and in
most modern societies, relying on preference
male, socialization takes shape on the basis
of gender.
Other result indicates factors of 5, 14 and 18
identifies as a significant barriers. Also,
factors of 21, 16 and 20 have less important
from sample attitudes. These items were:
Beliefs about gender roles, is one of the key
factors that hinder women's participation in
society (5), despite the advantage of
education and plenty of experience and
normally women are unable to accept
responsibility and sensitive positions (14),
Distrust of men to women in managerial
positions (18).
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